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Equal Opportunities Policy 

This policy has been revised in the light of the Equality Act 2010, which replaced all existing equality legislation such as the Race Relations Act, Disability Discrimination Act and Sex Discrimination Act. It incorporates the school’s policy on Admissions for disabled pupils - see Appendix 1.
1 Aims

Reigate Grammar School prides itself on being an inclusive institution and embraces equal opportunities for all. The aims of this policy are to:

· promote the concept of equality of opportunity throughout the school, both for staff and students;

· develop an understanding of, and promotion of, human equality and equal opportunities;

· promote good relations between members of different racial, cultural and religious groups and communities;

· enable students to take responsibility for their behaviour and relationships with others.

2 Responsibilities

The Headmaster has responsibility for the equal opportunities policy, for delegating responsibilities and tasks to other staff, and for ensuring that the policy is known and understood by staff, students and parents.

The Deputy Heads are responsible for ensuring equal opportunities in the curriculum.

All staff are responsible for following the policy and reporting incidents of unequal treatment to the Head or other senior member of staff.

3 Protected characteristics
Under the Act, it is unlawful for a school to discriminate against a pupil, prospective pupil, member of staff, volunteer or visitor by treating them less favourably because of their 

· sex, 

· race, 

· disability,

· religion or belief, 

· sexual orientation,

· gender reassignment,

· pregnancy or maternity.

Collectively, these are described as protected characteristics.

4 Measures to ensure equality
4.1 Appointment of Staff

· Advertisements and job specifications will all carry a statement that this School is an Equal Opportunities employer, and welcomes applications for all posts from appropriately qualified persons regardless of gender, marital status, race, ethnic origin, colour, nationality, national origin, disability, sexual orientation, religion or age. 

· Candidates for vacant posts will be assessed against relevant criteria only (i.e. skills, qualifications, abilities, experience) in selection for recruitment.

· People with disabilities will be offered facilities at interviews to enable them to demonstrate their suitability for employment.

See Appointments policy for further details.

4.2 Staff Development

· All employees have equal chances of training, career development and promotion.

· People becoming disabled while in employment will be given positive help to retain their jobs or to be considered for redeployment if that is necessary.

4.3 Curriculum
· The school is committed to full educational inclusion (see Appendix 1: Admissions - Disability Policy). Pupils are admitted to the school on the basis of their academic ability and the degree to which the school can adequately cater for their needs.
· Pupils have equal access to the programmes of study throughout the school, according to aptitude and ability. All subjects will have equality of opportunity at their core. Where necessary, alternative modes of examination or assessment will be offered. The school will take appropriate steps to ensure that lessons are organised in ways which offer the best possible opportunities for full participation by all pupils.
· The school’s Anti-Bullying Policy forbids the intimidation of any individual or group within the school community. This includes the verbalisation or vocalisation of discrimination on the grounds of race, culture, religious, gender, sexuality and ability/disability.
· Positive attitudes and awareness development for equality of opportunity are specifically taught through the PSHE and tutor programme.
4.4 Racist or homophobic bullying and sexual harassment
· All staff have a legal duty not to bully or otherwise harass other staff or pupils.

· Where staff come across incidents involving racist, homophobic bullying or sexual harassment they must report these to the Head or other senior member of staff.

· Any incidents of racist, homophobic bullying or sexual harassment amongst pupils will be taken seriously, must be dealt with appropriately and reported to a senior member of staff.

5 Specific issues related to disability
The Act defines disability as when a person has a ‘physical or mental impairment which has a substantial and long term adverse effect on that person’s ability to carry out normal day to day activities’. These include (but are not confined to) persons whose mobility, hearing, sight or other physical functions are impaired, or who exhibits other special educational needs, such as dyslexia or dyspraxia, or significant behavioural or emotional problems.
Under the Act, the school is required to take all ‘reasonable steps’ to ensure that a disable pupil is not put at a significant disadvantage and that, as far as is reasonably possible, disabled pupils can benefit from the education the school offers to the same extent as a pupil without that disability. This may, on occasions, involve changing the school’s policies or procedures, or treating a disabled pupil more favourably than pupils who are not disabled.
Every effort will be made to accommodate a pupil with a disability on school trips and expeditions, especially those which form a part of the academic curriculum. However, each case will be judged separately and the school reserves the right to refuse a place on a trip if it considers that it cannot adequately safeguard the welfare of the pupil concerned, or if other pupils or staff might be placed in a position of danger.

The school will take all appropriate steps to ensure that a pupil who becomes disabled during their career at the school has every opportunity to remain at the school through the provision of the same level of adaptation and support as a comparable pupil who is disabled at the start of their school career.
6 Access to facilities
In common with many other schools, the school consists of many separate and historic buildings which cover a wide area and a few of which are not provided with lifts. In order to provide specialist facilities, all subjects are taught in subject areas and pupils therefore move from classroom to classroom and building to building between each lesson. However, the majority of the school are accessible to those with impaired mobility and, where necessary, the rooming timetable will be adjusted (whether temporarily or permanently) in order to allow all pupils and staff full equality of opportunity.
The current Accessibility Plan can be found at Appendix 2.
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Admission for pupils with a disability or other special need

This policy should be read in conjunction with the school's Equal Opportunities Policy and Learning Support policy.

This aim of this policy is to ensure that all candidates for admission to the school are treated fairly, regardless of any disability or other special need. It also sets out details of support available and practical issues that parents may wish to take into consideration. 

Admission

Admission to Reigate Grammar School depends upon a prospective pupil meeting the criteria required to maintain and, if possible, improve the educational and general standards for all its pupils, commensurate with the school's ethos and aims. The school must also feel reasonably sure that it will be able to educate and develop the prospective pupil to the best of his or her potential and in line with the general standards achieved by the pupil's peers.

The school's criteria for admissions are 

a) that a prospective pupil achieves a sufficiently high mark in the school's entrance examination to satisfy the Headmaster that he or she can cope with the general pace of learning at Reigate Grammar School;

b) that a prospective pupil, in the judgement of the Headmaster, shows sufficient aptitude, commitment and willingness to benefit from the educational opportunities on offer at Reigate Grammar School;

c) that the school is able to meet the needs of a prospective pupil without impairing the education of other pupils;

d) that there are sufficient vacancies in the appropriate year-group.

The school is open to applications from any prospective pupil with a physical and/or mental impairment. The school's policy is to apply the above criteria to all pupils and potential pupils regardless of any disability
 of which it is aware, and not to put any disabled pupil or potential pupil at a substantial disadvantage compared to any pupil who is not disadvantaged because of a disability. All applications will be judged fairly and the school will consider any reasonable adjustments that may need to be made to cater for the child's disabilities.

When applying for a place, parents are asked to write to the Headmaster setting out the nature and extent of any disability, and whether or not they wish the school to take any disability into account during the admissions process. The Headmaster may request a meeting with the parents in advance of the entrance examination and may also request copies of any assessments or relevant medical reports. Subject to this, the school will be sensitive to any requests for confidentiality.

In assessing a prospective pupil with relation to criterion (c) above, the school will consider each case on an individual basis and make any reasonable adjustments. The school is happy to consider any pupil with sufficient aptitude for a place at the school and no group is excluded per se. However, parents may wish to be aware of certain factors before deciding whether Reigate Grammar School will be a suitable school for their child.

Physical lay-out of the school

In common with many other schools, the school consists of many separate and historic buildings which cover a wide area and a few of which are not provided with lifts. In order to provide specialist facilities, all subjects are taught in subject areas and pupils therefore move from classroom to classroom and building to building between each lesson. However, the majority of the school are accessible to those with impaired mobility and, where necessary, the rooming timetable will be adjusted (whether temporarily or permanently) in order to allow all pupils and staff full equality of opportunity.
The current Accessibility Plan can be found at Appendix 2.
Sport and physical education and activities

Sport and physical education are a significant part of the programme at Reigate Grammar School. However, there is no requirement for any pupil to take part in any or all such activities if, by reason of disability, parents do not wish them to or they are advised not to. In such cases, the school will endeavour to provide appropriate alternatives (e.g. swimming instead of rugby) but cannot guarantee such provision. If extra staff are required to supervise such provision, a charge may be made. 

Alternatively, parents may (with the Headmaster's permission) wish to take their child out of school on their designated games afternoon, for example, to attend physiotherapy. No refund of fees will be made under such circumstances.

Every effort will be made to accommodate a pupil with a disability on school trips and expeditions, especially those which form a part of the academic curriculum. However, each case will be judged separately and the school reserves the right to refuse a place on a trip if it considers that it cannot provide for the welfare of the pupil concerned or if other pupils or staff might be placed in a position of danger.

Specific disabilities:

Sight- or hearing-impaired pupils

Prospective pupils who are sight- or hearing-impaired are welcome to apply for admission. An enlarged-print version of the entrance examination papers can be provided. However, there are no plans to install a 'loop' hearing system in the school, as the cost would be prohibitive. The school has a pupil who needs to use an individual hearing system, and time has been allowed for appropriate staff training. 

Specific learning difficulties

The Learning Support department provides assistance to pupils on a one-to-one basis. This service is designed to assist those pupils with mild learning difficulties such as dyslexia or dyspraxia. However, the available time is limited and this service is not suitable for pupils who need more help than one session each week can provide. The school is not able to provide a designated classroom assistant for an individual pupil except for pupils who are statemented. 

See our Learning Support policy for further details.

Behavioural or emotional problems

Pupils with a history of behavioural or emotional problems can be accepted into the school. The school may require a medical report from the pupil’s GP, consultant or Educational Psychologist and, if any medication is prescribed (e.g. Ritalin), parents must ensure that medical advice is followed. As with all disabilities, each case will be considered on an individual basis. The school will always seek to admit any pupil who will benefit from the opportunities the school can offer, provided that the school believes it can make the reasonable adjustments necessary to cater for their needs within the context of an academically selective environment. 

Entrance Examination and Specific Learning Difficulties

Parents sometimes ask if children with specific learning difficulties are allowed extra time in the entrance examination to complete the papers. We have considered the situation carefully.

Parents are asked to advise Reigate Grammar School at the time of application if their child has a specific learning difficulty and to send the Educational Psychologist's report to the school in advance of the examination. However, children will not be allowed additional time in the examination, although we will take any learning difficulties into consideration when the papers are marked. We consider that any benefit such children would gain in being given extra time would be more than offset by the disadvantages in being seen as different from their peers, and consequently socially isolated on the day of the examination. 

Disclosure

In order for the school to consider what reasonable adjustments it may need to make for each individual pupil, full disclosure by parents of any medical reports, educational psychology or psychiatric assessments, or any other relevant information, in advance of any application is essential. In cases of doubt, parents should consult the school well in advance of any application. If they wish, they can request the pupil's current school to undertake this consultation on their behalf.

In the event of parents disclosing relevant information (of which they were already aware) after accepting a place, or being discovered to have deliberately withheld such information at any stage during or after the admissions process, and the school is unable to make reasonable adjustments to cater for the pupil, the school reserves the right to withdraw the offer of a place or, if the pupil has already joined the school, to ask the parents to withdraw the child.
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� For the purposes of this policy, 'disability' includes any pupil or prospective pupil whose mobility, hearing, sight or other physical functions are impaired, or who exhibits other special educational needs, such as dyslexia or dyspraxia, or significant behavioural or emotional problems.





